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Benefit Str—at-egies for the Evolving Workforce

As the world of work evolves, employers may want to consider taking an approach to employee benefits
that enhances worker health and financial well-being, provides work-life balance and helps them prepare
for retirement. In her article “The Future of Employee Benefits: Five Opportunities for Employers Amid the

Evolving Workforce” on page 35, Catherine Collinson discusses trends in employee offerings and worker
sentiments, including the following.
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1 Health insurance
2 401(k) or similar plan
3 Life insurance

4 Long-term care insurance

5 Defined benefit pension plan

B Yes B No Not Sure

Worker Financial Priorities
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Retirement Transition Assistance Offered by 401(k) Plan Sponsors
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